MINISTRY OF FOREIGN AFFAIRS OF LITHUANIA HOSTED A SEMINAR ON THE IMPLEMENTATION OF UN SECURITY COUNCIL RESOLUTION ON WOMEN, PEACE AND SECURITY ON 24 MAY 2012
On 24th of May 2012 Ministry of Foreign Affairs hosted a seminar on the implementation of the United Nations Security Council resolution No. 1325 (2000) on women, peace and security. Lithuania finds the implementation of this resolution important in strengthening role of women in Lithuanian society as well as in international level, in increasing all-level representation of Lithuanian women in international organisations and their involvement into international peacekeeping missions. Implementation of the Resolution is also an international obligation of Lithuania, as a future Presidency of the Council of the European Union and a candidate to the position of a non-permanent member of the UN Security Council in 2014-2015. 
Participants of the seminar were welcomed by Asta Skaisgirytė Liauškienė, Vice-Minister of Foreign Affairs of Lithuania and prof. Audrius Bitinas, Vice-Minister of Social Security and Labour, and Chairman of Women and Men Equal Opportunities Commission. Moderators of the event were Gediminas Varvuolis, Director of Transatlantic Cooperation and Security Policy Department and Audra Čiapienė, Head of the Division of International Missions and Conflict Prevention Division of the same Department. 
Asta Skaisgirytė Liauškienė, Vice-Minister of Foreign Affairs, has emphasised in her speech, that there still is a lack of efforts in the implementation of the Resolution 1325, however in December of 2011 national action plan for the implementation of UN SC resolution No. 1325 was approved, which will help in spreading the news on the situation of women and the methods to improve it. Conflicts strongly damage civilians, especially the weakest and outcasts: women, children and elderly. This experience does not allow staying indifferent; therefore we contribute to the international efforts in protecting women and girls, recognising their role in conflicts resolution and entrenching peace. 
Prof. Audrius Bitinas, Vice-Minister of Social Security and Labour, and Chairman of Women and Men Equal Opportunities Commission. Equality between women and men in the external relations is one of the six main priorities in the EU’s Strategy for Equality between Women and Men 2010-2014. Actions of this priority include gender equality in development cooperation, as well as integrating gender equality in relations with international organisations, primarily with the United Nations. According to it, National Women and Men Equal Opportunities Program for 2010-2014 imposes separate priority to gender equality in national defence system, identifies problems, sets tasks and certain measures, which were offered by ministries of Foreign Affairs and National Defence in collaboration with other ministries and international partners (this happened for the first time since 2003, when the first National Women and Men Equal Opportunities Program started to be implemented). One of the measures set in National Women and Men Equal Opportunities program for 2010-2014 is directly dedicated to the implementation of the UN Security Council resolution 1325. 
Presentations at the seminar were also made by experts from European Peacebuilding Liaison Office – EPLO, Folke  Bernadotte Academy in Sweden and Nordic Centre for Gender in Military Operations at the Swedish Armed Forces. Representatives from Police Department of Lithuania under the Ministry of the Interior, National Defence Ministry, Joint Headquarters of Lithuanian Armed Forces, Ministry of Foreign Affairs and non-governmental organizations also shared their experiences. 
UN Security Council resolution of 31 October 2000 No. 1325 on women, peace and security, which, actually, was adopted unanimously, for the first time in the UN history appreciates the role and experience of women in preventing and regulating armed conflicts. Resolution requires that all member states ensure a greater representation for women at all decision-making levels in national, regional and international institutions.
UN Security Council emphasises adoption of Resolution 1325 every year and appreciates the progress in the field of women, peace and security. However even after almost twelve years there still are many gaps in the implementation of Resolution. Although member states submit annual reports on the implementation of Resolution to the UN, the mechanism of responsibility is not fixed yet. This role has been partially overtaken by the non-governmental organizations, which collect and systematize all the information related to the implementation of Resolution, they also bring pressure on governments to make reforms in fields of gender equality and women rights protection, and fill in those niches, that cannot be filled by the governments.         

Speaker of the conference - Antonia Potter Prentice, senior partner at European Peace-Building Liaison Office – EPLO, as well as the organisation she was representing (http://www.eplo.org), works in the field of conflict prevention and conflict resolution. EPLO still has no working relations with Lithuanian representatives. Organisation seeks for impacting decision making in the fields of security, peace-keeping and conflict prevention. Non-governmental organisations (NGOs) have their own data bases, analysis and experience, which they are willing to share with certain governments. EPLO generalises and analyses information received from NGOs and transmits it to the EU on consolidated basis. EPLO also shares the information received from the EU with non-governmental organizations, organizes training, searches for financial sources, and aims the EU institutions to be effective in conflict prevention and peace-making.               
EPLO representative has mentioned these lessons learned and recommendations:  
· National plans have to be as much concrete and based on resources as possible – this is the only possible way to expect certain results;
· There is a need for effective monitoring; 

· Lithuania could be active in gender questions in operations, e.g. in Afghanistan and Georgia; Lithuania could follow the experience of Nordic countries and become one of the curators of this issue; 

· It is advisable to put the gender issue to the higher level of bureaucracy, e.g. in Nepal the gender issue is being supervised by the Prime Minister. 

Gender equality issues in Sweden are based on national plan for the implementation of Resolution No. 1325. Governmental institutions as well as the NGOs have been involved in the preparation of the plan. Plan implementation is funded by the government. There are three priorities: more women in peace-keeping and conflict prevention; women protection; and involvement of women in decision making and other actions in the conflict regions. These issues were addressed to in the presentation of Marielle Sundin, Training and Project Officer at Education Training and Exercises Division of Folke Bernadotte Academy.         

Folke Bernadotte Academy (FBA) works on the development of UNSCR 1325 and international cooperation in this field, organizes training, implements research (there is a specific working group established in 2008). FBA works in the field of UNSCR 1325 in national and international level since 2007. FBA supports civil societies, implements projects and has its own financial funds. Cooperation with civil societies is a necessity. NGO has alternative means of acting, which are not available for the agencies or governmental institutions. 
Captain Lotta Öhman from the Nordic Centre for Gender in Military Operations at the Swedish Armed Forces congratulated Lithuania’s efforts in contributing the implementation of resolution 1325 and noted: “there are no women questions or women issues – all the issues have gender aspect”. 
Captain emphasised, that firstly the notice about the resolution 1325 has to reach a leading level. Thereinafter everything should be put into the planning documents (doctrines, plans, etc.). Gender issues should be involved everywhere. This way this question appears in the mandates. Then the education/exercises and training follow. It is important to demonstrate that integration of gender aspect helps to reach operational effectiveness. Nice words have to be turned into action. Besides integration and coordination is very important. Likewise the principle “step by step” should be followed.

Captain also reminded that Swedish Armed Forces International Centre - SWEDINT organizes courses not only for the local military, but also for the colleagues from foreign countries.
Rich, valuable and interesting experience in implementing principles of resolution 1325 in the seminar was also shared by Lithuanian speakers. 

 Rasa Juškevičienė, Chief Investigator at Prienai district Police Commissariat’s Criminal Police Division, one of the 66 officers (including 9 women officers), who represented Lithuania in international missions, noticed that participation of women in problem resolution still remains very narrow. The approach towards women as a “weaker sex” is still predominating.       
„However, as I have noticed during my working experience, women are very strong in the work they like, when they have to help children, women, when they have to solve a problem. Maybe they react to certain situations more sensitively, but women accomplish assignments in a more diligent and careful manner and with a great respect for a person“– officer added. 
Lithuania’s part in Afghanistan was elaborated in the presentation of major Joana Polekauskienė, operational officer of J9 Department at Joint Headquarters of Lithuanian Armed Forces: 7 years of action in Afghanistan taught us to see not only the masculine side of the local community. We pay a great attention to the feminine community and its integration to society. A large attention is also paid to the cooperation with the youth – we support schools (especially those of girls), organize contests, celebrations and meetings. We and our international partners have influenced the significant enlargement of learning girls.

Another example of good practice – courses organized for the female police officers of the city. Unfortunately, due to the cultural segregation the preparation of female police officers is not the priority of local police forces. Various other examples on the Provincial Reconstruction Team’s efforts in encouraging integration into society of local community women by organizing various events for the leaders of women organizations as well as the whole community were presented.        
Gintaras Viržonis, Chief Officer of the Social Security and Healthcare Division of Personnel Department at the Ministry of National Defence of Lithuania, rejoiced over an increasing number of women practically in all the military service specialties. This phenomenon is determined by a few main factors:

· equal rights for the men and women to enter the active military service for any type of service (professional, voluntary, compulsory basic military service, cadets study);

· franchises for women due to the physiological gender differences (lower physical preparation requirements, service exceptions during the pregnancy and childbirth);

· the right to study at the General Jonas Žemaitis Military Academy of Lithuania was confirmed in the year 2000;

· longer parental leave (up to 3 years) and guarantees for the continuity of service after those (also for men) were set in 2005.   
Issues of gender equality and women rights are high among our development cooperation priorities. Certain projects on the issue in Belarus, Moldova, Ukraine, Georgia and Afghanistan were or are being implemented. 
Over 40 countries have approved national action plans for the implementation of resolution 1325, including Lithuania. These action plans or national level strategies help countries to specifically name their priorities and to evaluate tenable resources, to define the responsibilities of implementers of resolution and to undertake obligations for action. 

Lithuanian action plan for the implementation of UNSC resolution No. 1325 was determined by the obligations of Lithuania as an active member of the UN and a country seeking for a status of non-permanent member at the Security Council for the period of 2014-2015. European Union, Organization for Security and Co-operation in Europe and NATO also have action plans for the implementation of UNSRC No. 1325 subject to their led operations and missions; these organizations annually evaluate the progress reached in the field. Lithuania while holding presidency in the international organizations, inter alia, will support the comprehensive and active role of those organizations in the field of equal opportunities of men and women as well as the initiatives on the defence of women rights.      
“In order to implement the UNSC resolution No. 1325 in Lithuania successfully, there is a necessity for the society, especially youth, to be acquainted with the Resolution, it is also very important to have their approval. Thus the right presentation of the UNSCR No. 1325 is one of the main tasks” – Audra Čiapienė, Head of the International Missions and Conflict Prevention Division of the Department of Transatlantic Cooperation and Security Policy at Ministry of Foreign Affairs, emphasized.  

Seminar ended with the round table discussion, which aimed to precisely designate the needs of Lithuania in order to implement the UNSC resolution No. 1325 in a more rapid and fluent manner. Participants agreed that there is a need to spread the information on the principles of resolution in Lithuania and to develop national action plan; governmental and non-governmental sectors have to continue strengthening cooperation in the field of R1325, to share the ideas and to support each other in common activities; there is a need for exchanging experiences and information with international organizations and other countries.    
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